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Cigna Inspire

Health Care Benefits

Annual Benefit

Maximum per Member or Dependant.

BENEFIT LIMIT

Up to £5,000,000/
$7,500,000/€7,500,000
per Year of Insurance

Chronic Conditions

Covered up to applicable policy limits

. Congenital and Hereditary Conditions

This Benefit will be paid in respect of:
* any abnormalities, defects, disorders or diseases present at birth;

+ any abnormalities, defects, disorders or diseases inherited genetically.

Covered up to applicable policy limits

. Pandemics, Epidemics and Outbreaks of Infectious llinesses

Treatment for disease or illness resulting from a Pandemic, Epidemic or Outbreak of
Infectious lliness

Covered up to applicable policy limits

. Emergency Out of Area of Cover

This benefit is payable for emergency conditions where immediate Treatment is required
while outside of the selected area of coverage for the purpose of business or pleasure.

In-patient/Day Case Health Care Benefits

Treatment must commence withina
period of 30 days of absence from the
selected area of coverage

6. Hospital Charges for:
* nursing and accommodation for In-patient Treatment;
* Day case Treatment; Paid in Full
» operating theatre and recovery room;
* prescribed medicines, drugs and dressings for In-patient and Day Case Treatment.
7. Parental Accommodation
This applies to Dependent children under the age of I8. Paid in Full up to 30 days
Cigna Healthcare will pay reasonable costs for a parent staying in the same Hospital with per Year of insurance
the child.
8. Surgeon’s and Anaesthetist’s Fees Paid in Full
9. Specialist Physician’s Fees
This Benefit is paid in full for regular visits by a Specialist physician during stays in Hospital Paid in Full
including intensive care by a Specialist physician for as long as is required by Medical
Necessity.
10. Surgical Procedures Paid in Full
11.  High Dependency and Intensive Care Units
This Benefit is paid in full during stays within high dependency units, intensive care units Paid in Full
and cardiac care units for as long as critical care is Medically Necessary.
12. Prophylactic Surgery
Subject to prior-approval, when there is a significant family history and/or it is deemed
appropriate following genetic testing. This is preventative surgery undertaken to Paid in Full

remove an organ or gland not yet showing signs of cancer in an effort to prevent cancer
developing. For example, a mastectomy.




Reconstructive Surgery

Subject to prior-approval, this Benefit will be paid when reconstructive Treatment

Paid in Full
is required to restore appearance following illness, injury or surgery. For example,
reconstruction following a mastectomy.
14. Obesity Surgery
Subject to prior-approval, this Benefit will be paid if you have:
* aBMIlof 30 or over; Paid in Full
+ attempted other documented methods of weight loss over a 2 year period; and
* been confirmed through psychological assessment as a suitable candidate.
15. Sleep Surgery (Uvulopalatopharyngoplasty - UPPP)
Subject to prior-approval, this Benefit will be paid if a sleep study has confirmed
diagnosis of Sleep Apnea and symptoms have persisted after:
» completing a sleep hygiene coaching; Paid in Full
+ documented methods of weight loss have been attempted where there is a BMI of 30
or over; and
» undergoing sustained CPAP treatment unsuccessfully.
16. Gender Confirmation Surgery
Charges made for gender confirmation surgery (male-to-female or female-to-male)
and related services consistent with World Professional Association for Transgender
Health (WPATH) recommendations including, when applicable, hormone therapy, Up to £70,000 / $105,000 / €105,000
orchiectomy, vaginoplasty (including colovaginoplasty, penectomy, labiaplasty, per Lifetime
clitoroplasty, vulvoplasty, penile skin inversion, repair of introitus, construction of vagina
with graft, coloproctostomy), vaginectomy (including colpectomy, metoidioplasty
with initial phalloplasty, urethroplasty, urethromeatoplasty), hysterectomy and
salpingooophorectomy, as well as initial mastectomy or breast reduction.
17. Cancer Treatment
Includes consultations, surgery, drugs, diagnostic tests, oncology, radiotherapy and Paid in Full
chemotherapy.
18. Cancer Related Appliances
This Benefit will be paid in respect of a wig or external prosthetic device for cosmetic Paid in Full
purposes. For example, a prosthetic bra.
19. HIV 7 AIDS
Paid in Full
Including drug therapy, or Antiretroviral Therapy (ART).
20. Rehabilitation and Physiotherapy
Treatment in the form of a combination of therapies such as physical, occupational and Paid in Full
speech therapy aimed at restoring full function after an acute event such as a stroke.
21. Diagnostic Tests
Includes pathology, X-rays, radiology, CAT scan (Computed Tomography), MRI scan Paid in Full
(Magnetic Resonance Imaging) and PET scan (Positron Emission Tomography).
22. In-patient Cash Benefit
. Poyople for Treatment and gccommodction for eoch'overnight stay spentina ' £100/$150/€150 each night up to 30
Hospital for Treatment received on an In-patient basis free of charge. An overnight .
o nights per Year of Insurance
stay must commence before midnight.
This Benefit requires prior approval.
23. Home Nursing Charges

This Benefit will be paid:

+ if recommended by a Specialist immediately after Hospital Treatment for as long as is
required by Medical Necessity;

» ona full-time basis for as long as is required by Medical Necessity for Treatment which
would normally be provided in a Hospital.

Paid in Full




24.

Surgical Appliance and/or Medical Appliance
This Benefit will be paid in respect of:
» an artificial limb, prosthesis or device which is inserted during surgery;

+ an artificial prosthesis or device which is a necessary part of the Treatment
immediately following surgery for as long as is required by Medical Necessity;

« aprosthesis or appliance which is medically necessary and is part of the recuperation
process on a short-term basis.

Paid in Full

25.

Hospice and Palliative Care

+ Padlliative care for In-patient, Day case or Out-patient Treatment following the
diagnosis that the condition is terminal with a life expectancy of less than six (6)
months, and Treatment can no longer be expected to cure the condition;

+ Cigna Healthcare will pay for the Patient’s physical care, psychological care as well as
Hospital or hospice accommodation, nursing care and prescription drugs.

This Benefit requires Prior Approval.

£40,000/$60,000/ €60,000
per Year of Insurance

26.

Organ Transplant

Cigna Healthcare will consider charges made for or in connection with approved organ
transplant services, including immunosuppressive medications, organ procurement costs,
and donor’s medical costs. The amount payable for donor’s medical costs is reduced by

. Paid in Full
the amount payable for those costs from any other plan or source. Certain transplants
will not be covered based on general limitations (i.e. experimental procedures). The
Member/Dependant must contact Cigna Healthcare before incurring any costs relating
to organ donation.
27. Kidney Dialysis
This Benefit will be paid on an In-patient, Day-case or Out-patient basis for kidney Paid in Full
dialysis Treatment.
28. Emergency In-Patient Dental
This Benefit will be paid in respect of emergency dental Treatment undertaken on an In- Paid in Full
patient or Day-case basis.
29. Private Ambulance
This Benefit is payable for transport to or from a Hospital when ordered for medical Paid in Full

reasons.

Out-patient Health Care Benefits BENEFIT LIMIT
30. Non-surgical and Minor Surgical Procedures and Treatment Paid in Full
31. Global Telehealth with Teladoc

Video and phone GP consultations via the Cigna Wellbeing App. If required, in-app

referrals can be made to available Teladoc Global Telehealth specialists. This includes but

is not limited to:

* Dermatology

* Psychiatry

* Internal Medicine Included

* Gastroenterology
* Gynaecology

* Paediatrics

* Orthopaedics

GPs can schedule these Global Telehealth Specialist appointments within five days of the
initial consultation.




32.

Telehealth Consultations

Where possible, telehealth consultations should be accessed through the Cigna
Wellbeing app with Teladoc.

Where virtual consultations are not available through Teladoc this Benefit is payable for
video and phone consultations with a GP, Medical Practitioner or Specialist intended to
facilitate the assessment, diagnosis, treatment, education and care management of an
Insured Member by a healthcare provider.

Choosing to access the telehealth service of a healthcare provider participating in Cigna
Healthcare’s global network ensures you will receive optimised discounts.

Telehealth consultations with a healthcare provider are limited to:
l'initial session; and
2 follow-up sessions

Any further sessions are subject to prior-approval and require a medical report to be
provided by the treating Medical Practitioner. The medical report should include:

+ evolution of medical condition
* treatment goal
* treatment plan and estimated number of sessions still required.

Please note, Telehealth expenses should not exceed the cost of an equivalent face-to-
face consultation. Expenses deemed to be excessive, unreasonable or unusual will not be
covered or the amount of the Benefit paid will be reduced.

Covered Up to applicable policy limits

33. Consultations with Medical Practitioners, GP/Family Doctors and Specialists Paid in Full
34. Prescribed Medicines, Drugs and Dressings Paid in Full
35. Diagnostic Tests
Paid in Full
Includes pathology, X-rays, radiology, electrocardiogram (ECG) and ultrasound scans.
36. Advanced Medical Imaging
Includes magnetic resonance imaging (MRI), computed tomography (CT) and positron Paid in Full
emission tomography (PET).
37. Cancer Treatment
Includes consultations, surgery, drugs, diagnostic tests, oncology, radiotherapy and Paid in Full
chemotherapy.
38. HIV /7 AIDS
Paid in Full
Including drug therapy, or Antiretroviral Therapy (ART).
39. Hormone Replacement Therapy (HRT)
Paid in Full
For symptoms of the menopause.
40. Physiotherapy, Chiropractic, Osteopathy and Chiropody Treatment Paid in Full
41. Alternative Therapies
This Benefit will be payable in respect of conditions where Alternative Therapies are Paid in Full
considered an Orthodox form of Treatment. This includes acupuncture and homeopathy
where Medically Necessary
42. Speech Therapy, Oculomotor Therapy and Occupational Therapy
This Benefit will be paid if recommended by a specialist and is intended to restore Paid in Full
function which has been lost as a result of an accident or an acute medical condition,
such as a stroke.
43. Annual Routine Tests
Paid in Full

One eye test and hearing test for children under the age of I5.




44, Well Child Tests

This Benefit will be payable for each Dependent child aged 6 and under. Cover includes |
visit at each of the Appropriate Age Intervals. It is limited to I3 visits for each Dependent

child.
Cover includes the following services:

* medical history of the child;

* physical examination; Paidin Full
+ development assessment;
* anticipatory guidance; and
* appropriate immunisations and laboratory tests: I) DPT (Diphtheria, Pertussis and
Tetanus); 2) MMR (Measles, Mumps and Rubella); 3) HiB (Haemophilus influenza Type b);
4) Polio; 5) Influenza; 6) Hepatitis B; 7) Meningitis; 8) Human Papilloma Virus (HPV).
45. Adult Vaccinations
This Benefit will be payable for clinically appropriate vaccinations and immunisations,
namely:
* Influenza
+ HPV Gardasil Paid in Full
* Pneumococcal vaccine
» \Varicella
» Zoster
Anything not listed will be subject to prior approval from Cigna Healthcare.
46. Travel Vaccinations
Immunisations to Employees and/or Dependants related to travel, namely:
+ Tetanus - every ten (I0) years;
* Hepatitis A;
* Hepatitis B;
* Meningitis;
* Rabies;
. Cholera; Paid in Full

* Yellow fever;

* Japanese encephadlitis;

* Polio booster;

» Typhoid;

* Malaria - tablet form, daily or weekly.

Anything not listed will be subject to prior approval from Cigna Healthcare.

47.

Emergency Dental Treatment

This Benefit will be payable for Treatment received during the emergency visit
immediately after accidental damage to
natural teeth.

Up to £2,000/ $3,000/€3,000
per Year of Insurance

48.

Surgical Appliance and/or Medical Appliance

This Benefit will be paid in respect of a prosthesis or appliance which is Medically
Necessary and is part of the recuperation process on a short-term basis.

Paid in Full

49.

Medical Aids

This benefit will be paid in respect of an appliance which is Medically Necessary and is

prescribed to support everyday living. This includes, but is not limited to:
* Insulin pumps

» Crutches

*  Wheelchairs

* Orthopaedic supports

» Prosthesis

* Hearing aids

Up to £1,000/$1,500/€1,500

per year of insurance




50. Sleep Apnea Appliance

We pay for CPAP machines and oral sleep apnea appliances where sleep apnea has

been diagnosed following a sleep study. This Benefit will be paid on a long term basis in

respect of:

+ CPAP machine once every five years Paid in Full
* annual servicing of CPAP

* annual replacement of CPAP consumables

+ oral appliances

Mental Health Benefits BENEFIT LIMIT

51. In-Patient Psychiatric Care
This Benefit will be paid in respect of mental disorders, including but not limited to:
* Anxiety
* Depression
» Addiction
Up to 30 days per Year of Insurance
* Obsessive Compulsive Disorder
* Post-Traumatic Stress Disorder
» Eating Disorders
* Burnout

+ ADHD

52. Out-Patient Psychiatric Care
This Benefit will be paid in respect of mental disorders, including but not limited to:
*  Anxiety
* Depression
+ Addiction .
. Obsessive Compulsive Disorder Up to 80 sessions per Year of Insurance
» Post-Traumatic Stress Disorder
+ Eating Disorders
* Burnout

* ADHD

Maternity Benefits BENEFIT LIMIT

53. Routine Maternity Cover

This Benefit is available to Eligible Females covered under the Plan, defined as a female

Member or a female Spouse or Partner of a Member, and will be payable for In-patient, Paid in Full
Day Case or Out-patient routine maternity expenses. Includes elective caesarean
sections.

54. Childbirth At Home Paid in Full

55. Complicated Maternity Cover

This Benefit is available to Eligible Females covered under the Plan, defined as a female

Paid in Full
Member or a female Spouse or Partner of a Member, and will be payable for In-patient,
Day Case or Out-patient complicated maternity expenses.
56. Newborn Care
This Benefit will be payable for all routine and medically necessary treatment for the Paid in Full

baby following birth.




Wellness Benefits

57.

Pre-Departure Medical Assessment

The PDMA can help you manage your healthcare prior to and during your assignment in
order to avoid medical emergencies and ensure a successful international assignment.
Our quadlified Cigna Healthcare nurses can help you and your family build a plan before

BENEFIT LIMIT

Included
you leave home, giving you information about accessing healthcare, whether medications
are available in your assignment country or if alternatives may be necessary, as well as
how to find a doctor. They can also give you personalised feedback and advice based on
your specific needs and health history.
58. Cigna Health and Wellbeing Assessments
Access these assessments via Cigna’s Online Wellbeing Portal on the Cigna Wellbeing Included
App. Establish the current status of your health and receive a highly personalised report
that highlights areas of strength and areas in need of improvement.
59. Make One Small Change
Poor lifestyle choices such as smoking, low physical activity, poor food choices, or life’s
issues in general, can negatively impact an individual’'s health, wellbeing, and quality of
life. The Cigna Make One Small Change Online Health Improvement Program is designed Included
to target and improve specific behaviors. Used on its own or in combination with the
Cigna health and wellbeing assessment, the program focuses on improving healthy
behaviors that are vital to long term wellbeing.
60. Employee Assistance Programme: Level I: Telephone Counselling
Cigna Healthcare will provide unlimited access to telephone support and up to 6
telephonic counselling sessions. The programme is available 24/7 in more than 170
countries through a toll-free line. The multilingual team of qualified counsellors will help Included
with work, personal or family issues, including advice relating to legal, financial, childcare
or elderly care matters. They will help assess the problem, and discuss and develop an
action plan together with you.
61. Chronic Condition Management
If you're diagnosed with diabetes or a cardiovascular condition, our case managers can
offer you the opportunity to participate in our voluntary and free Chronic Condition Included
Management programme. You'll receive coaching, one-on-one advice and support from
one of our qualified Cigna Healthcare nurses.
62. Routine Adult Physical Exams
This Benefit will be paid for, or in connection with, routine physical examinations for
Members/Dependants over 18 years old. This includes but is not limited to:
* height,
. weight, Up to £1,000/$1,500/ €1,500
per Year of Insurance
* bloods,
* urinalysis,
* blood pressure and
* lung function.
63. Pap Smear
. . . ) Paid in Full
Cigna Healthcare will pay charges for one Papanicolaou screening per Year of Insurance.
64. Prostate Cancer Screening
Cigna Healthcare will pay charges for one prostate cancer screening for eligible males Paid in Full
over 50 years old per Year of Insurance.
65. Mammograms for Breast Cancer Screening or Diagnostic Purposes
This Benefit will be paid in respect of:
. baseli f tomati d 35-39; -
one baseline mammogram for asymptomatic women age Paid in Eull

* amammogram for asymptomatic women aged 40-49 every two years or more if
medically necessary;

» one mammogram every Year of Insurance for women aged 50 and over




66. Bowel Cancer Screening

Cigna Healthcare will pay charges for a colonoscopy every five years for eligible members

Paid in Full
over 50 years old; or over 40 years old if there is an immediate family history of bowel
cancer.
67. Bone Densitometry
Cigna Healthcare will pay charges for one scan every 5 years for women aged 50 and Paid in Full

over.

Pandemics, Epidemics and Infectious llinesses BENEFIT LIMIT

68. Testing for Future Emergence of Pandemic, Epidemic and Infectious llinesses Paid in Full
Up to Out-Patient Diagnostic Tests Limit

69. Drug Shipment Covered unless prevented by local

Where prescribed drugs cannot be accessed in current location restrictions

Wellness Services BENEFIT LIMIT

70. Cigna Wellbeing App

The Cigna Wellbeing App provides access to services and support to help you with every

dimension of your health:
Included

Download from App Store or GooglePlay

* International Employee Assistance Programme: Level |
* Global Telehealth (provided by Teladoc)
* Online Health Platform

* Clinical Services

71. Decision Support Programme
Your Cigna Healthcare case manager can connect you to an expert physician to help
answer questions you may have regarding your diagnosis and treatment plan. Included
This confidential service can provide you with an objective, evidence-based, and
unbiased second opinion.

International Emergency Services BENEFIT LIMIT

Provided that Medical Necessity exists, these Services will be only provided when the Treatment resulting in the emergency medical
evacuation or repatriation is covered under the Plan.

All Benefits under the international Emergency Services section require Prior Approval.

72. Emergency Medical Evacuation

Benefit will be payable for the cost of travel when treatment is not available locally
and medical evacuation has been determined to be medically necessary to prevent the
immediate and significant effects of illness, injury or conditions which if left untreated
could result in a significant deterioration of health and represent a threat to life or limb.
The medical assistance service will arrange for the transport under proper medical
supervision as soon as reasonably practicable.

Paid in Full

Prior approval must be obtained from Cigna Healthcare before the evacuation takes
place. Where it is not reasonably possible for prior approval to be requested before the
evacuation takes place, approval must be requested within 7 days of the evacuation.

73. Emergency Medical Repatriation Benefit will be payable for the cost of travel when
treatment is not available locally and it has been determined to be medically necessary
for the patient to be returned to their Country of Domicile to prevent the immediate
and significant effects of illness, injury or conditions which if left untreated could result in
a significant deterioration of health and represent a threat to life or limb. The medical
assistance service will arrange for the transport under proper medical supervision as
soon as reasonably practicable.

Paid in Full

Prior approval must be obtained from Cigna Healthcare before the repatriation takes
place. Where it is not reasonably possible for prior approval to be requested before the
repatriation takes place, approval must be requested within 7 days of the repatriation.

10



74.

Accommodation following an Emergency Medical Evacuation or Repatriation

Following an emergency medical evacuation or repatriation, Cigna Healthcare will cover
the reasonable cost of hotel accommodation for the Patient, comprising a standard

private room with en-suite facilities, up to a maximum of 7 nights, where Medical Necessity

prevents repatriation or transportation back to the location of assignment immediately
after discharge from an In-patient stay.

Where the Patient is under the age of I8, accommodation costs may also be covered for a
parent, guardian or other responsible adult to stay with the Patient in the same room.

In all circumstances the patient must first contact Cigna Healthcare to obtain prior
approval for hotel accommodation to be covered.

Paid in Full, up to 7 nights

75.

Accommodation for Accompanying Person in the Event of an Emergency Medical
Evacuation

If the Patient is expected to require hospitalisation for more than 7 days at the location
to which they are evacuated, Benefit will be payable for accommodation costs for an
individual, as chosen by the Patient to accompany them.

Paid in Full

76.

Transport costs for Accompanying Person in the Event of an Emergency Medical
Evacuation or Repatriation

If the Patient is expected to require hospitalisation for more than 7 days at the location
to which they are evacuated, Benefit will be payable for return travel costs (economy
only) for the most economical form of transport, such as train or bus, to the place of
hospitalisation for an individual, as chosen by the Patient to accompany them.

Paid in Full

77.

Transport costs for Transfer of Children in the event of a medical evacuation or
repatriation

Benefit will be payable for the cost of travel for one parent to accompany the Employee’s
child (under I8 years old) and for any individual who because of Medical Necessity has to
go with the Patient.

If an Employee’s child who is a Dependant is left alone without a parent or adult

relative over the age of eighteen (I18) after the Employee or Dependant is evacuated

or repatriated, the Medical Assistance Service will arrange as soon as reasonably
practicable for the Dependant to return to their Country of Domicile. Qualified
attendants (confirmed by the Medical Assistance Service) will travel with the child who is
a Dependant, if the Medical Assistance Service decides.

Paid in Full

78.

Transport costs for Compassionate Visit

Cigna Healthcare will cover the return travel costs (economy only) for the most
economical form of transport to the place of hospitalisation for an individual, as chosen
by the Patient. This benefit is payable if the Patient is in a different country and is
expected to be hospitalised for more than 7 days after an accident or sudden illness, or
has been given a short-term terminal prognosis.

Visit & return,
2 trips per Year of Insurance
£1,000/$1,500/€1,500 per trip

79.

Accommodation for Compassionate Visit

Cigna Healthcare will cover the reasonable cost of hotel accommodation for an
individual, as chosen by the Patient, comprising a standard private room with en-suite
facilities, where the Patient is in a different country and is expected to be hospitalised
for more than 7 days after an accident or sudden iliness, or has been given a short-term
terminal prognosis.

In all circumstances the Patient must first contact Cigna Healthcare to obtain prior
approval for hotel accommodation to be covered.

Up to £100/$150/€150 per day,
up to 10 days per Year of Insurance

80

. Assistance in the event of death Repatriation of mortal remains

If the Employee or Dependant dies outside their Country of Domicile, the Medical
Assistance Service will arrange as soon as reasonably practicable for the return of the
bodily remains to the Country of Domicile of the deceased.

Paid in Full

8l.

Assistance in the event of death
Travel costs for Insured Family Members in the Event of Repatriation of Mortal
Remains

If the Employee or Dependant dies outside their Country of Domicile, Cigna Healthcare
will cover travel costs (economy only) for other insured family members to accompany
bodily remains to the Country of Domicile of the deceased.

Paid in Full




Note:

All monetary limits are dependent on the currency of your Policy and are based on the contractual agreement between Cigna Healthcare
and Your Employer.

The first 2 digits of your membership number determines Your monetary limits, e.g., If the first two digits of your membership number are:

82 - all monetary limits apply in Euros.
85 - all monetary limits apply in US Dollars.
88 - all monetary limits apply in Sterling.

Example:

Policy currency = Sterling

Benefit limit €7500/ $7500/ £5000
Claim incurred = $9,000

The claim shall be converted to sterling and the resulting sterling amount offset against £5,000 for payment.

Please refer to the Cigna Healthcare Helpful Guide for further information on additional charges that may apply where you request
reimbursement in a currency other than the currency of premium or the currency in which the claim was incurred.



Exclusions

Cigna Healthcare will not pay Benefit for the following Treatments
and extras:

a. Treatment that arises from or is in any way connected with
attempted suicide or any Injury or illness that you inflict
upon yourself which exceeds an upper lifetime limit of
£100,000/$150,000/€150000 per Patient.

b. Treatment for or in connection with speech and/or occupational
therapy unless it:

» isrecommended by a Specialist, and;

» isintended to restore skills which previously existed and have
been lost as a result of an acute medical condition, or;

» has areasonable likelihood of being restored.

C. Dental or orthodontic Treatment unless Benefit is specifically
provided in the List of Benefits.

d. Treatment in nature cure clinics, health spas and nursing homes.

€. Charges for residential stays in a Hospital which are arranged
wholly or partly for domestic reasons or where Treatment is not
required or where the Hospital has effectively become the place
of domicile or permanent abode.

f. Hospital accommodation costs that are more expensive than
those of a standard private room at the same Hospital. Deluxe,
executive rooms or VIP suites are not covered.

d. Treatment directly related to surrogacy. Cigna Healthcare will
not pay maternity benefits to:

» an Eligible Female who acts as a surrogate; or

» anyone else acting as a surrogate for an Eligible Female.

h. Treatment needed because of or relating to male or female
birth control.

i. Treatment needed because of or relating to infertility or any
type of fertility Treatment, including complications arising out
of such Treatment, with the exception of the investigation of
infertility to the point of diagnosis.

j. Treatment by way of the intentional termination of pregnancy,
unless two Medical Practitioners certify in writing that the
pregnancy were to endanger the life or mental stability of the
mother.

k. Treatment for kidney dialysis will be covered if such Treatment
is available in the location of assignment or if not available,
Treatment will be covered in the Patient’s Country of Domicile or
Centre of Excellence nearest the location of assignment. Only
Treatment costs for kidney dialysis will be covered; travel and
accommodation expenses in connection with such Treatment will
not be covered.

|.  Treatment to change the refraction of one or both eyes,
including refractive keratotomy (RK) and photorefractive
keratectomy (PRK), unless Cigna Healthcare agrees in writing.

m. Injury or disability directly or indirectly caused or contributed
to whilst engaging in or taking part in war, invasion, act of
terrorist activities, rebellion (whether war be declared or not),
civil war, commotion, military or usurped power, martial law, riot
or the act of any lawfully constituted authority, or while you or

your dependants are carrying out army, naval or air services
operations, whether or not war has been declared.

. Treatment outside the selected area of coverage if one of the

reasons the patient travelled was for that Treatment, except
if the Medical Assistance Service has arranged emergency
evacuation or medical repatriation.

. Any form of non-emergency travel costs.

. Any expenses for International Emergency Services which were

not approved in advance by the Medical Assistance Service.

. International Services expenses for emergency evacuation,

medical repatriation and transportation costs for third parties
where the Treatment needed is not covered under the Plan.

International Services expenses related to repatriation and
evacuation for:

* non-emergency, routine or minor medical problems, tests and
exams where there is no clear or significant risk of death or
imminent serious Injury or sickness; or

» acondition which would allow for Treatment at a future
date convenient to the Patient and which does not require
emergency evacuation or repatriation; or

» medical care or services scheduled for the Patient’s or
provider’s convenience which are not considered an
emergency.

. Any expenses for ship-to-shore evacuations.

. Sex change operations or any Treatment needed to prepare

for or recover from these operations (for example, psychological
counselling) including complications arising out of such
Treatment.

. Treatment that arises from or is any way connected with injury,

sickness or disablement as a result of :
» taking part in a sporting activity on a professional basis; or

» solo scuba-diving or scuba diving at depths below 30 metres
unless the diver is PADI qualified (or equivalent) for that depth.

. Any form of experimental Treatment (or procedure) that does

not amount to Orthodox Treatment or does not adhere to
the commonly accepted, customary or traditional practice of
medicine in the United Kingdom.

. Treatment for or in connection with developmental disorders,

including but not limited to:

» developmental reading disorders;

» developmental arithmetic disorders;
» developmental language disorders;

» developmental articulation disorders.

X. Treatment for or in connection with non-medical counselling or

ancillary services for learning disabilities, developmental delays,
autism or cognitive or developmental disabilities or disorders.



Y. Expenses relating to:

any form of sterilisation or contraception including vasectomy;

any form of plastic, cosmetic or reconstructive surgery or
Treatment, even for psychological reasons, unless it is of Medical
Necessity as a direct result of the patient having an accident or
because of other surgery, which itself would have been covered
under the Plan;

appliances (including spectacles unless the vision Benefit has
been selected and hearing aids) which do not fall within Cigna
Healthcare’s definition of surgical appliance and/or medical
appliance;

hearing tests, except for one hearing test per Year of Insurance
for a Dependant child under the age of 15 years;

incidental costs including newspapers, taxi fares, telephone calls,
guests’ meals and hotel accommodation;

routine examinations or tests including health screens and
medical examinations except for Well Child Tests at the
appropriate age intervals and those specifically included under
the List of Benefits;

eye tests except for one eye test per year of insurance for a
dependant child under the age of |5 years;

» costs or fees for filling in a claim form or other administration

charges.

» costs that have been or can be paid by another insurance

company, person, organisation or public programme. If you are
covered by other insurance, Cigna Healthcare will only pay its
part of your Benefit. If another person, organisation or public
programme is responsible for paying the costs of Treatment,
Cigna Healthcare may claim back any of these costs it has paid.

» costs for Treatment that has not yet taken place irrespective of

whether advance authorisation has been given or a guarantee
of payment has been put in place.

z. Cigna Healthcare will not offer cover or pay Benefit whenit is

illegal to do so under applicable laws. Examples include but are not
limited to, exchange controls, local licensing regulations, sanctions,
anti-corruption or trade embargo. Cigna Healthcare will not pay
for routine physical exams for Members or Dependants I8 years or
older.

aa. Cigna Healthcare will not pay for routine physical exams for

Members or Dependants I8 years or older.



Ac@aAOTIKN KOAVYN

vyetlo¢ Cigna Inspire

OPIO NMAPOXQN KAAYWHX
1. Etmfjola kaiuyn Ewg ka1 5.000.000 £ /7 7.500.000 € /
MéyioTo avd acdaNIoPEVo A eEPTWHEVO PENOG. 7.500.000 $ ava étog acdaliong
2. Xpovieg tadOnoeig Kaiuypn péxpi ta ioxvovia

6pia tou acdalictnpiou

3. ZUyYeVvEig kal KANPOVOHIKEG TIaOnoeIg
H aoddhion ka\iTttel TapoxEg avadopIka PE TA TIAPAKATW: Kaluwn péxpi ta ioxvovia
»  Tuxdv avwpalieg, ehattwpata, Siatapay€g r acOEVveleg TToU UTIAPXOUVY KAtd tn yévvnon 6pia tou acdaiotnpiou

+  Tuxdv avwpalieg, ExatTtwpata, SIatapayEg r AcOEVEIEG TIOU £€XOUV KANPOVOUNOEi YeVETIKA

4. Mavénpieg, eTudnpieg kai §eomacpata HOAUGHATIKWY ACOEVEIDY
Kaiuypn péxpi ta ioxvovia

O¢pareia yia voorjpata f acBéveieg arod v rtavénuia, tnv erudnpuia rj tnyv £é€apon 6pia tou acdalioTnpiou

HONUCHATIKWY ACOEVEIWV.

5. Kakuyn eneiyouocag avaykn ektdg meploxng eumnpétnong H ©epamncia nipénel va ekivrioel
AUTA N TTAPOXH TIANPWVETAI YIA ETTEIYOUCEG KATAOTACEIG, OTIOU aTtalteital Apeon Bgparteia EV‘6§'“£P'6§°U 30 npspd)'v
€KTOG TNG ETUNEYHEVNG ETUAOYIAG KANUWNG, YIA AOYOUG ETTAYYENUATIKOUG 1 YUXAYwYiag. arouoiag and v erukeypévn

meploxA kakuyng.

Kaluwn uyegiovopikng Ttepi©@alyng yia evéovoookopeiakn

niepi©@alyn / nuepnoia voonieia

6. E€oba voookopeiou yia:
* Noonleutikég uttnpeoieg kal Siapovr yia eVE0VOCOKOMEIKH TIEQIOaNWN

* Hpepnoia voonieia

Miripng ka@luwn
+ Xeipoupyikr aiBouoa kal aibouca avavnyng
* ZuvtayoypadoUpeva GApHaka Kal ETLISECHOI YIa EVEOVOCOKOMEIKH TIEQIOaAWN kal
nuepricia voonAeia.
7. Alapovi kndepdva
loxuer yia e€aptwpeva avihika péln, nAikiag katw twv I8 etwv. M\ApPNnG ka\uwn yia £wg
H Cigna Healthcare 8a ka\UTttel TIg AoYIkEG XPEWOEIC YIa évav YOVIS TIOU WEVEN OTO iS1o 30 npépeg ava £rog acpaniong
VOOOKOWEIO € TO Ttalbi.
8. E€oda xeipoupyou kai avaioOncioléyou M\Rpng kaluyn
9. E€oda e&e1Sikeupévou yiatpou
Mapéyetar TARPENG KAAUWN YIA TAKTIKEG ETUCKEWEIG aTIO £EEISIKEUPEVO YIATPO, KATA TN Mfpng k@huwn
SIGpKEIQ TNG VOOOKOPEIAKNAG VOONAEIAg, CUPTIEQINAHBAVOPEVNG TNG £VIATIKAG VOoonAeiag, arnd
e€e1SiIkeupEVO yIaTpd, yia 600 kalpd gival IaTPIKWE avaykaio.
10. Xeipoupyikég Siadikaoieg MAApNng kaluyn
1. Movaéeg au§npévng kal eviatikig dpovtidag
MARENG KAAUWN TG SIapoVAg Ot HoVASEC auEnuévng dPovTISag, evIaTkrg dpovtisag kal M\Apng kaluywn

kapdiakig dpovtidag, yia 6oo sidotnpa sivar Iatpikwg avaykaia n €i8ikr) ppovtida.




12.

MNpoAnmukn Xeipoupyikn eméppaon

Eddoov eykpiOsi, dtav uttdpyel onpavtikd olkoyeveiakod 10Topikd f/kal kpivetal KATArAnAn
KATOTUV YEVETIKWY e§eTAoEWV. [pAKEITaAl YIa TIPONNTIUIKY XEIPOUPYIKH eTIEPBacn adaipeong
€vOG opydvou rj adéva tou Sev Ttapoucidlel akdpa onpddia kapkivou, g pia TtpooTtdbEla
ATIOTPOTIAG TNG avarttuéng kapkivou. Na mtapddeiypa, Yia JaoTekTopn.

Miripng kaiuwn

EntavopOwtikn xeipoupyikn emépBaocn

Eddoov eykpiOsi, n etavopOwtikr) Ogparieia kalUTitetal dtav anaiteital yia mny enavadopd
NG epdAvIong KATOTIV AaoOEvelag, TPAUPATIOHOU N XEIPOUPYIKAG eTtépBaong. Na rtapadeiypa,
eTtavopOwtikr eTéPBacn Petd arnd JAoTEKTOMN.

Miripng kaiuwn

. Xelpoupylikn enépBaocn mayuoapkiag

Eddoov eykpiOsi, N Ttapoyr autr) KAAUTITETAI AV CUVTPEXOUV TaA TIAPAKATW:
* Exete AMX amé 30 kal mavw
+ ‘Exete Sokipdoer dGheg peBSSoug amnwieia BApoug, péoa og XPoviké Siactnua 2 eTwv

» Exe eruBeBaiwBei pe puxohoyikr agioadynon ot TtANpoite TIg TipoUTtoOEoEIg
Katal\nAétntag

M\Apng kaluwn

Xelipoupyikn emépaocn yia v umvikni avoia (Xtadulodapuyyoimnepwiorthactikn - UPPP)

Eddoov eykpiBei, n Ttapoyr autd kaAlTttetal dtav n uttvikr anvola etueBaivetar amnd pia
HENETN UTTVOU KAl TA CUPTTTWHATA ETUPEVOUV PETA ATIO:

* TNV ONOKANPWON EKTIAISEUONG UYIEIVHG UTIVOU

*  €XOUV YiVel KATAYEYPAPHEVEG ATIOTIEIPEG ATIWAEIAS BAPOUG, OF TIEPITITWOEIG OTIoU 0 AMX
eival amté 30 kal Ttavw, kai

»  €xelyivel Beparteia ouvexoug Betikrg Ttieong agpaywywv (CPAP) xwpig eTutuyia.

M\Apng kaluwn

. Xeipoupyikn enéppaon eTupefaiwong dulou

Xpewoselg yia xelpoupyikr ertépBaon eTueBaiwong duiou (apoevikd og ONAUKS 1 Oniukd
apoeVIKO) Kal YIA TG OXEU{OHEVEG UTINPETIEG OE CUPHOPOWON HE TIG CUCTACEIG TNG
MNaykéopiag Evwong Emayyepatiwv Aigpdulikrig Yyeiag (WPATH), petagu twy oTtoiwy,

KATA TIEPITITWON, OPHOVIKH BgparTteia, OpXEKTOUH, AISIOTINACTIKY (CUPTIEPINApBAvovTal o
OXNUATIOPOG VEOKONTIOU, N OPXEKTOWN, N AISOIOTINACTIKY, N TIAACTIKH KAEITOPISAg kal KOATTIOU,
n avaotpodn TEoUg, N TIAACTIKY) ouPnOPAg, N TINACTIKN £€€w CTopioU ouPHOPAg), KONTIEKTOMNA
(oupTtepINapBAveTal N ONIKF) KOATIEKTOWT), N HETAISOIOTINACTIKY PE APXIKT) PANNOTINACTIKY,
0oUPNOPOTINACTIKHA KAl TINACTIKY) OTOHIOU OUPABPAG), USTEPEKTOUN KAl CANTLYYOWOONKEKTOUH,
KaBWG Kal apXIKr) HACTEKTON) KAl Jeiwon otOoug.

Ewg kai
70.000 £ 7 105.000 $ 7 105.000 €
ava siapkeia {wrig

Otpareia kapkivou

MepidapBavel CUPPBOUNEUTIKEG CUVESPIEG, XEIPOUPYEIO, PAPHAKA, SIAYVWOTIKEG EEETACTEIG,
oykoloyia, aktvoBOeparteieg kal XNUEIOOEPATEieg.

Miripng kaiuwn

. LUOKEUEG Ttou oxeti{ovtal JE Tov Kapkivo

H aoddhion kahuTttel Ttepouka r) TtPOCOETIKr) GUOKEUN YIa AlIcONTIKoUg OKOTIoUG.
MNa rtapddelypa, coutév HAoTEKTOUAG.

Miripng kaiuwn

. HIV 7 AIDS

YupTtepINapBavopévng g GapHakeuTIKng Ogparteiag r tng avupeTpoikrig Oepareiag.

Miripng kaluwn

20.

Arnokataotaon kai pucikoBOeparteia

O¢pareia o popdr| cuvSuaopou BeparTteiwy, OTIwg PucikoBeparteia, epyoBeparteia kai
AoyoBeparteia, ge o1oX0 TNV emavadopd NG TIANPOUG AEITOUPYIKOTNTAG, HETA aTtd KATIOI0 O&U
€TIEIOOOI0, OTIWG EYKEDANIKO.

M\Apng kaluwn

21

Alayvwotikég e€etaosig

MepihapBavel TTaBooyIKéG eEETATEIG, AKTIVOYPADIES, AKTIVONOYIKEG £EETATEIG, ASOVIKN
Topoypadia, payvntkr Topoypadia kal Topoypadia EKTIOPTIAG TIOYTPOVIWV.

M\Apng kaluwn

22.

Xpnpatiki ka\uyn evéovoookopeiaknig mepiOaiyng

*  Kahuwn yia Bgparteia kai Siapovi, yia kaOe SiIavukTépeucn o€ VOOOKOUEIO, yia Bgparteia Ttou
AapBdvetal oto TIAAIoIo eVEOVOOOKOPEIAKNG TIEPIBANUNG Xwpig xpéwong. H Siavuktépeuon
TIPETTEl Va €xel EekIvroel TTPIv amd 1a peodvuyta.

Autr n kGAuyn amartei TPOKATAPKTIKN £YKpIoN.

IOOE£/150% /150 €
KAOt SiavukTépeuon, yia €wg
30 vuyteg ava étog achaiiong




23.

XPEWOEIG VOGNAEUTIKWYV UTINPECIWY GTO OTUT
H k&\uyn tng acdahiong ioxUet:

* Avouviotdatal amnod €181ké apéowg PETA TN VOOOKOMEIAKH TiepiOaiyn, yia 6co Sidotnua

M\fpng kaluwn
Bewpsital IATPIKWG Avaykaio.
+ XN Bdon mAfipoug wpapiou, yia oo Sidotnua gival Iatpikd avaykaio yia Ogparteia Tiou
KAVOVIKA TIAPEXETAI OE VOOOKOLEIO.
24. Xelpoupylkn cuokeun /kal IaTPIKr CUCKEUR
H aoddhion kakuTttel Tapoxég avadopIkd Pe Ta TIAPAKATW:
o Texvntd péNOG, TTPOOOETIKS HENOG I} OUCKEUN) TTIOU EI0AYETAI KATA T SIGPKEIQ XEIPOUPYIKAG ETEPBAONS
+  Texvntd TPooBEeTKS PENOG 1 CUOKEUH TIOU Eival Qrapaitnto pépog tng Separteiag, apéowg MAripng kaAuwn
HETA TO XEIPOUPYEIO, YIa 600 Sidotnua Kpivetar IatpIka avaykaio.
* [MpooBeukd pPéNOG 1] CUCKEUN TTOU gival IATPIKA avaykaia kal evidooegtal ot Siadikacia
avdappwong o€ BpaxutpdOsopn Baon.
25. AvakoudioTtikA kal tapnyopnukn dpoviida
* Havakoudiotkr dpovtida yia evovoookopegiakr Tiepi@aiyn fj nuePrioia voonieia katdtuv
Siayvwon 6t n tadnon sival Oavatnddépa pe poodokipo {wrig Niydtepo armd £€1 (6) priveg
kal TtAéov Sev avapévetal Ot n Ogpartteia propei va Bgpareloel Ty adnon. Ecwg kai
40.000 £ /7 60.000 € 7 60.000 $

» HCigna Healthcare ©a tAnpwoel yia tn ducikoBepartteia kai tnv Yuxoloyikr Beparteia tou
aoBevoug, kKaBWwG Kal yia Tn SIQPOVT) TOU O€ VOOOKOMEIO 1 KEVTIPO avakoudpioTIKAG dpovtidag,
yla tn voonieutikr dpovtida kal ta cuviayoypadoupeva ddppaka.

Autr n k&GAuyn amartei TTPoKATAPKTIK £YKpIoN.

ava €tog acdaliong

26.

Metapbéoyxsuon opyavwy

H Cigna Healthcare Ba e€etdoel TG XPEWOEIG YIA 1] O OXE0N HE EYKEKPIUEVEG UTINPETIEG
HETAPOOYEUONG OPYAVWY, CUUTIEQINAHBAVOUEVWY TWV AVOOOKATACTANTIKWY GAPHAKWY, TIG
Samdveg rpounBeiag opydvou kal ta 1atpikd £é€06a tou Swpnth. To Ttoad kAhuwng yia Ta IatpIkd
£€€06a Tou SwpntA pelwveTal katd 1o TTood KAANUWNG YIa Ta £V AOYw £€06a atd AAho Tipdypappa
r Ttinyn), Kamolieg petapooyeuoeig Sev Oa kalutttovtal, BAcel TIEPIOPICHWY YeVIKAG dUONG (TLX.
Tieipapatikég Siadikaocieg). O aodaropévog / 1o eEaPTWHEVO PENOG TIPETIEI VA ETUKOIVWVTOE! HE
tn Cigna Healthcare mipiv va emwpiotei artdveg Tou oxeti{ovial pe tn Swped opyAavwy.

Miripng kaiuwn

27.

Aigokda®apon

KahuTttetar yia evéovoookopeiakr Tiepi®alyn, nUePrioia voonAeia rj éwvoCOKOPEIaKT
TiePIOaNYn, yia Bepareia aipokddapong.

M\Apng kaluwn

28.

Enciyouoca ev6ovoookopsgiakn odovuatpikn mepiO©aiyn

KaluTttetar oto Tthaioio emeiyoucag oSovuatpikig Oepareiag Ttou TIapéXETal OTO TIAAICIO
€vE0OOKOEIAKNG TLEPIBANWNG 1| NHEPNOIAg VOONAEiag.

M\fpng kaluwn

29.

181wTIK6 acOevodopo

Kahutttetal yia petadopd pog 1 amd KATIoI0 VOCOKOUEIO, KATOTUY EVIOAAG YIA IATPIKOUG AOYOUG.

Kaluypn uyegiovopikiig mepi©aiyng yia e§wvoookopegiakn

mePiOaiyn

30.

Mn xe1poupyIkég kal ENACOOVEG XEIPOUPYIKEG eTepPBAaocelg kal Ospareia

Miripng kaiuwn

OPIO NMAPOXQN KAAYWHX

M\Apng kaluwn

3.

Global Telehealth ané tnv Teladoc

YUupBoUNEUTIKEG OUVESPIEG YEVIKAG IATPIKAG PEoW Bivieo kal tnAedwvou amd tnv edappoyn tng Cigna
Wellbeing. Av gival amtapaitnto, urtdpyel Suvatdtnta IapamopTiig ot Siabéoipoug eEeISIkeUpEvoug
ntapoxoug ing Teladoc Global Telehealth. MepihapBdavovial, petagy arwy, 1a Ttapakatw:

* Aeppatoloyia

* Wuyiatpikn

* TaBoroyia

+ Taotpevieporoyia
+ Tuvaikoloyia

* Naidiatpikn

+  OpbBomedikn

O1 YEVIKOI YIATPOI PTIOPOUV VA TIPOoYPApHATIcouV pavieBou pe YIatpoUg QuTwy TwyY EISIKOTATWY
G Global Telehealth Specialist evidg Tiévie nuepWV Amd TNV TLPWTN CUPPBOUAEUTIKA ouvedpia.

Mepi\apBavovrai

17



32.

Anopakpuopéveg ouvedpieg tnhelyeiag
Orav gival Suvatdy, ol cuvedpieg TNAelyeiag TIPETIEl va TtpAyPATOTIOIOUVTAl HEOW TNG
epappoyrig ing Cigna Wellbeing tng Teladoc.

Ortav o1 eIKOVIKEG OUHBOUNEUTIKEG OuVESPIEG Sev eival SiaBéoipeg péow tng Teladoc n tapoxn
QuTr KAAUTTTETAl YIa OUVESPieg Péow BivIeo kal TNAEPWVOU PE Evav YeVIKO 1| e€€ISIKEUPEVO yIaTpo,
pe oTOX0 TN SleukdAuvon NG agloAdynong, ng Sidyvwong, tng Oeparteiag, tng ekmaideuong kai
¢ Siaxeipiong Pppoviidag evog acPaNCHEVOU HENOUG aTLO TIAPOXO UYEIOVOUIKAG TtePiIOaAPNG.
H etuloyn mpdoBaong otnv uttnpeoia tnhelyeiag evog TTapdyou UYEIOVOUIKAG TtepiOaiyng

TIOU CUPHETEXEI OTO Ttaykoopio Siktuo tng Cigna Healthcare, Siacdailel du ©6a AaBete
BEATIOTOTIOINUEVEG EKTITWOEIG.

O1 cuvedpieg TNAeliyeiag pe £va TTAPOYO UYEIOVOUIKAG TiePiIBaiyng Tieplopidovial ot:

| apxikr) cuvedpia, kai

2 ouvedpieg TTapakoloudnong

MNa wydv nepatépw cuvedpieg amarteital TEONYOUHEVN £YKEION KAl TLEETLE VA TLOOOKOMIOTET
1atpikn yvwpdteuon and tov Bgpdrmovia yiatpd. H 1atpikr YVWHATEUoN TTPETTEl va TiEPINAPBAVEL:
* v e€ENIEN TNG 1aTPIKIG TIABNONG

» tov otd)o Bgpareiag

* 10 OgpATIeUTKS TIAAVO KAl TOV EKTIHWHEVO APIOPS ETUTIAEOV CUVESPIWY TTOU aTtatouvial

AaBete utown 6t ta £€o8a tnhelyeiag Sev TpéTel va uttepBaivouy o kGOTOoG pia AvTioToIxNng
ouvedpiag pe puaikr) cuvavinon. Ta €é€oda Tou agioroyolvial wg akpiRd, Ttapaloyan
acuvriBiota Sev Oa kakUTToval rj 1o TTocd KAaAuYNg Oa PeIwOE.

Kakuyn péxpi ta ioxiovta épia

TOoU acdaliotnpiou

33. ZupBou)\sut'lksg UTtr]pSO'IEQ He ylatpouUg, taBoléyoug/oikoyeveiakoUg yiatpoug MAreng kaAuwn
Kal €ISIKEVHEVOU YIatpoug.
34. XuvtayoypadoUpeva pappaka Kai erisecHol MAipng kaluyn
35. Alayvwotikég e§etaoeig
MepidapBavel TTaBooyIkéG EEETATEIG, AKTIVOYPADIES, AKTIVONOYIKEG EEETATEIG, Miripng kaluwn
niektpokapdioypasdnua (HKI) kar uttepnyoypadrjpata.
36. Mponypévn 1atpIkn amneikovion
MNepihapBavel payvnukn topoypadia, afovikr topoypadia kal Togoypadia eKTIOPTIAG M\Apng kaluwn
TIOITPOVIWV.
37. Ogpamneia kapkivou
MepidapBavel CUPPBOUNEUTIKEG CUVESPIEG, XEIPOUPYEIO, PAPHAKA, SIAyVWOTIKEG EEETAOTEIG, Miripng kakuwn
oykoloyia, aktvoBeparteieg kal XNUEIOOgPATEieg.
38. HIV /7 AIDS
Miripng kaiuwn
YupTtepINapBavopévng tng PapHakeuTIKNG Ogparteiag r tng avupeTpoikrig Oepareiag.
39. O¢gparmneia opHOVIKAG UTtoKAtaotacng
M\Apng kaluwn
MNa cupmtwpata ggunvoTtauong.
40. ®duoikoOeparteia, XEIPOTIPAKTIK, 0oTEOTIAONTIKA Kal Ttodiatpikr Ogpareia MAApNng kaluyn
41. Eval\aktikég Ogpareieg
Kalumttovtal avagopikd pe Tiabrjoeig STtou ol VAAaKTIKEG Ogparteieg Oewpolvial opB65oEn popdr M\Apng kaluwn
Oeparteiag. Autd TiepINapBavel tov Behoviopd kai Ty opoloTtadntiki dtav gival Iatpiké avaykdaio
42. AoyoOeparneia, omttikokIvnUKN Ogparteia kal pyoOeparneia
Ka\umttetal epdoov ouviotdtal and e18ikd kal OTOXEUE! OTNV eTtavadopd AEToupyiag Tiou £xel M\Apng kaluywn
XaO&i wg anotéheopa atuyuatog 1 ogeiag 1Iatpiknig Tadnong., OTiwg To eYKEDANIKO.
43. Etfoieg e€etaoeig poutivag
M\Apng kaluywn

Mia e€étaon pauwy kal akong, yia Ttaiid NAIKiag Katw twv 15 eTwv.




44, Taktikog Taidiatpikog EAeyxog

Kahurttetar yia k&Oe e§aptwpevo Ttaidi nhikiag 6 etwv kar katw. H kdhugn tiepihapBavel
| eTtiokeyn o€ KAOe kATANNAO NAikiakd otddio avartugng. MNepiopiletar oe I3 eTuokéPeig ava
K&Be e€aptwpevo Ttaidi.

H k&Auwn KaAUTTTEl TIG TIAPAKATW UTINPECIEG:
* latpiké 10TopIkd TtaISIoU

*  OQuoikn e€étaon

*  Agiohéynon avamtugng

» [MpoAnmtikr) kaBodriynon

* Kata\\nhoi epoliacpoi kal epyactnpiakég e€etaoelg: 1) EuBoiio DPT (8idvBepitibag, tetdvou,
KOKKUTN) 2) epBSNIo MMR (INapdg, epuBpdg, tapwtitibag) 3) Eupoiio HiB (aipddirou
ivélouévt{ag tuttou B) 4) tohiopughiudag 5) 16¢ ypiting 6) Htatiuda B 7) Mnviyyiuda 8)

166 twv avBpwTtivwy Bnhwpdtwy (HPV).

M\fpng kaluwn

45.

EpBohiacpoi evnhikwyv

KahuTttovtar yia iatpikd katdAAnhoug epBoNiacpoug Kal avoooTIOINCEIG, €I8IKOTEPQ:

* lég g ypiting

* HPV Gardasil

* EpBOAIo Tiveupoviokdkkou

*  AvepoBhoyid

* Epring {wotripag

Oubdnrote Sev epdapBavetar otn Aiota ripéttel va AaRel éykpion ard tn Cigna Healthcare.

M\Apng kaluwn

46.

Ta&iSiwtikoi epBoliacpoi
AvoooTtoiroeig o€ epyalopévoug fi/kal eEaptwpeva péNn Tiou oxetiovial pe tagidia, eibikdtepa:
+  Tétavog - k&Be &¢ka (10) xpodvia

* Hmnatiuda A

* HmatiuéaB

*  Mnviyyituda

* Alooca

+ XoAépa

*  Kitpivog Ttupetdg

* lanwvikn eykedaniuda

+ Evioyutikr) 860n TtoNiopughitidag
»  Tudoebrg Ttupetdg

» Elovooia

Oudnote Sev mepdapBavetar otn Niota ripéttel va AaBel éykpion ard tn Cigna Healthceare.

M\Apng kaluywn

47.

Emciyouoa oSovuatpiki kaluyn

KahuTttetar yia ©gparteia iou €xel \AndOei katd tn SIGpKeIa TNG ETElYOUOQAG ETUIOKEWYNG, AUECWG
pETd NV akouaoia {npId o€ GuoIka SévTia.

Ewg kai
2.000 £/ 3.000 € /7 3.000 $ ava
£€10g acdpaiiong

48.

Xelpoupyikn CUCKEUN /KAl 1ATPIKI) GUOKEUN

Kalutttetal yia ipooBetikd péNog fj CUOKEUN TTOU gival IaTpIKA avaykaid kal eViaooetal otn
Siadikacia avappwong og BpaxumpdOsopn Baon.

Miripng kaiuwn

49.

latpika Bonérjpata

KahuTttetar yia cuokeur) Ttou ival Iatpikd avaykaia kai £xel ouviayoypadnOsi tpog uttootipign
G kabnuepivig Siapiwong. MepihapBavovtal, petagl AAwWY, Ta TTaPaKATwW:

*  Avihieg IVOOUAivNng

* lNatepitoeg

* Avarmnpikd apagidia

*  OpbBomedika onpiypata
* [TpooBeukd péAn

* Bon6rjpata akorig

Ewg kai
1000 £ / 1.500 € /7 1.500 $
avd €tog acdaliong




50. Zuokeun UTvikAg amnvolag
Mapéyxoupe kAuYn yia pnxavripata CPAP kal oTopatikég CUCKEUEG UTTVIKAG ATIVOIAG,
O€ TIEPITITWON OTIOU £XEl SIAYVWOTE UTTVIKH ATtvola KATOTUY HEAETNG UTtvou. H k&huwn yivetal
ot pakpoypovia Baon, avapopikd Pe ta e€rgG:
*  Mnxavnua CPAP pia popd k& Tévie xpodvia M\fipng kahuwn
+ Ewoio oéppig tou CPAP
* Etdola avukatdotaon twv avaiwolipwy tou CPAP

*  ZTOPATKEG OCUOKEUEG

MNMapoxég WuxIkAg uysiag OPIO MAPOXQN KAAYWHX

51. Ev8ovoookopgiakn yuxiatpikn poviisa

Kahutttetar yia Yuyikég Siatapay€g, CUPTIEQINAHBAVOHEVWY HETAEU AANWY KAl TWV TIAPAKATW:

* Avxog

*  Katabhyn

» EGiopdg Ewg 30 npépeg ava étog
» |8soyuyavaykaotkr Siatapayn acpaiiong

* Alatapayn HETATPAUPATIKOU OTPEG
* Alatpodikég Siatapayég
* YmepkoTwon

* Aiatapayr ENkeippatikrg Mpoooyng kai Yriepkivnukdtntag (AEMY)

52. E§wvoookopsiakn yuyiatpikni ppoviisa

KalUtttetar yia Yuxikég S1atapayég, CUMTIEPINAHBAVOPEVWY PETAEU ANWY KAl TWV TIAPAKATW:

* Ayxog

*  Katabawn

+ EGiopog Ewg 80 ouvedpieg ava étog
* I8eoyuyavaykaotikr Siatapayn Kaluwng

* Alatapayr HETATPAUPATIKOU OTPEG
*  Alatpodikeg Slatapay€ég
* YrepkdOTIwon

* Aiatapayn ENeippatikng Mpoooync kai Yrtepkivnukdtntag (AEMY)

Mapoxég pntpdtntag OPIO MAPOXQN KAAYWHX

53. Kahuyn pntpdétnta poutivag

AiatiBgtal yia ©rjAea Tiou TIANPOUV TG TIPOoUTIOOEoEIG Kal kKahUTttovial amd To TPdypappa

aocdaliong, kal opifovial wg achaliopéva Orhea rj Orjkeieg ouluyol fj cuvipodol M\Apng kaluwn
AodANICPEVOU, KAl TIAPEXETAI KANUWN UNTESTNTAG Poutivag yia é€oda evEovoookopeiakd,

e§wvoookopelakd A nuepriolag voonheiag. MepidapBavetal n kaiocapikr Tour.

54. Toket6g oto oMt MAApng kaluyn

55. Kahuyn pntpétntag yia eTumt\okEg

AiatiBetal yia ©rjAea Ttou TtAnpouV TG TtpoUTtoBEoEIg kal kaiuTttovial arnd 10 TPOYPApHa

aodANiong, kar opifovial wg acdaliopéva Brniea ri Onieieg ouluyol fj cuvipodol MAripng kaluwn
AcdaNIopévou, kKal TTapEXETAl KANUWN HNTEAOTNTAG HE ETUTINOKEG Yia €§08a evEOVOOOKOpEIaKd,

€€WVOOOKOPEIAKA I} NUEPTIOIAg VOONAEIQG.

56. MNepi®alyn veoyvou

KaAuttten iatpikr tapakoholOnon poutivag kai 1Iatpikd avaykaieg Ogparteieg yia 1o pwpd Miripng kaluwn
pet’a n yévva.
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Kaluyn gueiag

57.

latpikr) a§lohéynon mpiv ané tnv avayxwpenon (PDMA)

To PDMA pmtopei va oag Bonerioel va SiaxeipioTeite TV TepiOaiyn uyeiag Tipiv kal katd

n SIGpKeIa TN EPyaciag oag, WOTe va arodUYETe IATPIKA £TiElyovTa kal va SiacdaNioete

NV eTUTUYiA NG £pyaciag oag oto eEwTePIKO. To EISIKEUPEVO VOONAEUTIKO TIPOOWTLKS TNG
Cigna Healthcare pmopei va BonOrioel e0dg kai TNV oIkoyéveld oag TipIv va uyete amnd tnv
avayxwpnon oag, §ivovidag cag ANPodopieg yia TV TtedcBacn OTnVy UYEIOVOIKN TiEpiOaiyn,
yia to av ta dpdppaka sivar Siabécipa otn xwea g attocToNAg 0ag f av eival anapaitnto
Va £XETE EVANNAKTIKEG, KABWG kal WG va Bpeite yiatpd. ETutthéov, oag Sivouv eEATOPIKEUPEVEG
TIANPODOPIES KAl CUMPBOUNEG, PE BACN TIG OUYKEKPIHEVEG AVAYKEG OAG KAl TO I0TOPIKS UYEIAG.

OPIO MNAPOXQN KAAYWHX

MNeprhapBavoviai

58.

Agloloynoeig uyeiag kai eueiag tng Cigna

Amtoktiote tpdofacn og autég TG aglohoyroelg pEow TN Siadiktuakng TIUANG eueiag tng
Cigna v edappoyn eue€iag tng Cigna. KaBopiote tnv 1péxouca katdotaon tng uyeiag kai
AaBete pia e€aipetikd e€ATOpIKEUPEVN avadopd TIOU ETUONPAIVE! Ta Suvatd onueia oag Kal Toug
TopEig Ttou X peiadovial Bektiwon.

MNepihapBavovtai

59.

Make One Small Change (Kave pia pikpr akkayn)

O1 kakég ouvrBeieg OTIWG TO KATIVIOHA, TO XAUNAO TTITIESO DUOIKNG SpactnPEISTNTAG, Ol KAKEG
S1atpodIkéG ETUNOYEG 1) YEVIKOTEPQ, TA TIPORAAHATA TN (WG, HTIOPOUV va £XOUV apvNTIKH
eTtiSpaon otnv uyeia, tnv gueia kar tnv TtoidtnTa {wng evég atdpou. To Siadiktuakd Ttpdypappa
uyeiag Make One Small Change tng Cigna eival oxeSiaopévo yia va avTpeTwTtidel kal va
BeAuwvel cUYKeKPIPEVEG CUPTIEPIPOPES. MOVO ToU 1y g cuvduaopod pe Ny agloadynon uyeiag kai
eveiag tng Cigna 1o mpdypappa ecuddel TNV evioxuong tng uyloug CUPTIEPIPOPAG TTOU Eival
{wTKAG oNUAaciag yia tn HakpoTipdOeopn uetia.

NephapBavovai

60.

MNpéypappa uttootipi§ng epyalopévwy: Emtintedo I: TN\edwvikég ouvedpieg

H Cigna Healthcare 6a tapéyer amepidpiotn pdoacn og TNAEPWVIKA UTtooTAPIEN Kal

£WG kal 6 TNAePWVIKEG CUPBOUNEUTIKEG ouvedpieg. To Tipdypappa eival 8iIaBéoipo 24 WpPEg,

7 nuépeg, o€ Tiavw amd 170 xwpeg, PEow YPAPHAG XWPIG XPEéwon. Mia TtoUyAwoon opdda
€18Ikeupévwy oupBoUlwy Ba ocag BonBrioel pe {NTripata Epyaciag kal TtPoowTKAG {wnG, KABwWg
Kall HE OUHBOUNEG OXETIKA pE {NTAPATA VOUIKA OIKOVOHIKA, avatpodr] Ttaibiwy kal ppovtidag
nNAkiwpévwy. ©a oag BonBrioouv va agioadynoe to TpdPANpa kal 6a cudnticouy padi oag yia
va avartuéete éva oxedio Spaong.

NepihapBavoviai

61.

Aiayeipion xpoéviwyv tadnoswy

Av éxete Siayvwotei pe SiaBrtn r pe karoia kapdiayyeiakr tadnon, ol SIaxeIpIoTég uTtdBeong
HTtOPOUV Va 0ag TIPOOdEPOUV TNV EUKAIPIA VA CUPHETEXETE OTO E0EAOVTIKS kal SwpPedv
npdypappa Siaxeipiong Xeoviwy Ttabroswy. Oa AaPete CUPBOUNEUTIKH UTTOOTAPIEN, ATOMIKEG
OUHBOUAEG kal UTtOOTrPIEN aTtd éva PENOG TOU VOonAeuTIkoU TtpoowTtikou tng Cigna
Healthcare.

MepihapBavovtai

62.

Dduoikn e§€taon evnlikwy poutivag

Kahutttetal yia i avadopikd pe e€€TACEI pouTivag yia péNn / e€apTwpeva NAIKiag avw twv
18 etv. MepidapBavovtal, petagl ANwy, 1a Ttapakdtw:

* Yyog

* Bdpog

* Eetaosig aipatog

» E€etdoeig ovpwv

* Aptnpiakn Ttieon kai

+ Tveupovikr Aertoupyia

Ewg kai
1000 £ /1.500$ / 1.500 €
ava étog achaiiong

63.

E€étaon MAN

H Cigna Healthcare kahitttel tn xpéwon yia pia eg€taon MNamavikohdou, avd €10 achaNong.

M\fpng kaluwn

64.

E€¢taon kapkivou mpootatn

H Cigna Healthcare kahUtttel tn xpéwon yia pia e€€tacn yia kapkivo Tou Ttpootdatn Yia ApPEVES
TIOU TTANPOUYV TG TIPOoUTIOBEoEIG Avw TwV 50 1wy avd £10¢ acdANoNG.

Miripng kaiuwn
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65. Maotoypadieg yia ENeyXo Yia KapKivo tou paotoU A yia §iayvwotikoUg oKoTtoug
H aoddhion kaiTttel TapoxEg avadopIka PE TA TIAPAKATW:

* Mia pactoypadia faong avadopdg yia Yuvaikeg Xwpig cupTitwpata nhikiag 35-39

M\Apng kaluywn
* Mia paoctoypadia yia yuvaikeg xwpig cupttiwpata niikiag 40-49 kdaBe Suo xpdvia
1} TIEPICOOTEPEG AV gival IATPIKA AvayKaio
*  Mia paotoypadia avd €10 aoddaliong yia yuvaikeg nhikiag 50 eTwv kal Ttavw.
66. E§étaon kapkivou tou tax£og eviépou
H Cigna Healthcare kalUtttel tn xpéwaon KONOVOOKATINON KAOE TIEVTE £TN YIA HEAN TTOU TIANPOUV Mipne kaAuwn
g tpolmnobéoeig avw twv 50, ) dvw twv 40 €TWY, av UTTAPXEI OIKOYEVEIAKS IGTOPIKO KaPkKivou
TOU TTAXEO0G EVIEPOU.
67. Métpnon ootk Ttukvétntag
H Cigna Healthcare kaiTtel X pewosig yia pia e€étaon avd 5 £tn yia yuvaikeg nhikiag M\ARpng kaluwn

50 etwv kal Ttavw.

Mavénpieg, eTudnpieg kal HoOAucpatikég acOEveieg OPIO NMAPOXQN KAAYWHX

68. E€€taon yia peANoVTIKr) EHPAVION TIAVENHIKWY, ETUSNHIKWY KAl HOAUCHATIKWY ACOEVEIDY MAApng kaluyn
Ewg ta épia Siayvwoukwy
e§etaocwy e§wvoookopeiakig

nepiOaiyng
69. ATtootoln dappaKkwy Kakuwn, ektég av amayopevetal
Orou &ev uTtdpyel tpdoacn og ouviayoypadoupeva dappaka otny Ipéxouca totobeoia arné Toug ToTUKOUG TIEPIOPICHOUS

Yninpeoieg eueiag OPIO NMAPOXQN KAAYWHX

70. Edappoyn Cigna Wellbeing

H edpappoyry Cigna Wellbeing mpoodépel mpdoBacn o uttnpesieg kal uTtoothpIgn,

yia uttootrpi€n yia va oag BonOrjoel pe kAOe TITUXr TNG Uyeiag oag: Mepappavovial

*  AigBvég mpdypappa uttootripigng epyalopévwy: Ettittedo | KateBdote amnd to App Store rj 1o
* Global Telehealth (tapéxetal and v Teladoc) GooglePlay
* AlaSiktuakr maatddpua vysiag

*  Khivikég uttnpeoieg

71. Npéypappa uttoouipiEng anédacng

O Siayeipiotig tng uttdéBeorig oag amnd tn Cigna Healthcare pmopsi va oag cuvééoel pe
€va e€eISIkeupEVo YIaTPO, yia va oag Bonbroel va Bpeite amaviioeg OTig EPWTNOEIG TIOU

MNepih .
evEexOUEVWG £XETE avadOopIKA € TN SiAyvwaon Kai To TINAvo Bgparteiag oag. ephapBdvovral

AUTA N EPTUICTEVTIKY UTTNEECIA UTTOPET VA 0Ag TIAPEXE! HIA AVTIKEIPEVIKY), BACIOHEVN O yeyovota
Kal apePONNTITIN S€UTEPN YVWUN.

AigOveig utnpeoieg emeiyovoag avaykng OPIO MAPOXQN KAAYWHZ

Me 8edopévo O upiotatal IaTPIKr) avAykn, QUTEG OI UTINPEOiEG Oa Ttapéxovial povo dtav n Beparteia TIou £XEl WG ATIOTEAECHA TNV £TiEiyouca
IATPIK) EKKEVWON 1] TOV £TIAvVATIATPIONS KaAUTTTETal oUPdWVA PE TO TIPOYPAUHA.

‘O\eg ol acdalIoTIKEG TIAPOXES TIou TipoPAETovtal amo v evotnta 5ieOvwy UTNPECIWY eTiEiyoucag avaykng anaitouy €ykpion.

72. Emeiyouoa 1atpikn eKKEvwon

H mtapoyxr kakutttetal yia to kéotog tagidiou étav n Begpareia dev gival SIaBéoipn ToTukA Kai N
IATPIKN EKKEVWON €XEI TIPOOSIOPIoTE OT €ival IATPIKWG Avaykaid yia va amotparouy ol GUECEG
Kal CNHAVTIKEG ETUTITWOEIG TNG TIAONONG, TOU TPAUHATICHOU H TwY TIaBroswy, Ttou av Sgv
QAVTUHETWTUCTOUV PTIOPE! VA ETUDEPOUV ONUAVTIKA ETUSEIVWON TNG UyEiag kai attelouy tn {wn
| owpatikd pérog. H uttnpeoia iatpikig BoriBeiag Oa kavovioel n petadopd uttd KAtaAANAn
1ATPIKN) ETTOTLTEIQ, HONIG €ival EDIKTO O€ AOYIKEG OUVONKEG.

Miripng kaiuwn

H Cigna Healthcare mipémel va €xel tapayxwperoe £ykpion Tipiv ard Ty TiPAyHatoTtoinon tng
ekkévawong. Otav Sev gival ediktd uttd NoyIkEG OUVOrKeG va amoknOei £ykpion Tplv and thv
TLPAYHATOTIOINGON TNG EKKEVWONG, N £YKPION TIOETIEI VA TIAPACKEOET VOGS 7 NUEPWV ATIO TNV EKKEVWON.
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73.

Emeiywv emavanatpiopdg yia iatpikoug Aoyoug

H mtapoyxn kalitttetal yia to kéotog taidiou étav n Oeparteia dev eival SiaBéoipn toTukd kal
£X€I TIPOOSIOPIOTEl O €ival IATPIKWG AVAYKAIO O ACOEVIG VA ETUIOTPEPEI OTN XWPEA KATOIKIAg
TOU, YIA VA atotparnouy ol AUECES KAl CNUAVTIKEG ETUTITWOEIG TNG TIAONONG, TOU Tpaupatiopou
1} TV TIAaBnoEwY, TToU av 8ev AVTIPETWTICTOUV UTIOPE va eTUdEPOUY OnPAavTiki eTudeivwon tng
uyeiag kar arehouyv tn {wrj ) owpatikd péNog. H uttnpeoia iatpikrig BoriBeiag Oa kavovioe n
petadopd uttd KATANNAN IATEIKH ETIOTTTEIA, HONIG €ival EDIKTS OF NOYIKEG OUVOIKEG.

H Cigna Healthcare mipémel va éxel mapaywpnoel €ykpion TipIv amd tnv eaypatoToinon tou

ertavarnatpiopou. Otav dev gival edIkTd UTtO AOYIKEG CUVONKEG va ATtoktnOEi £ykpion TipIv and
TV TIPAYHATOTIOINCN TOU ETIAVATIATPICHOU, N £€YKPIoN TIPETIEl VA TIAPACKEDE £VIOG 7 NUEPWV

ard Tov £avanatpiopo.

Miripng kaluwn

74.

Itéyaon katdruy emneiyovoag 1IATPIKAG EKKEVWONG N emavanatpicpou

Metd amd pia ekkévwon r évay eravanatpiopd meiyoucag Iatpiknig avaykng, n Cigna
Healthcare 6a kahiyel ta elhoya é€o8a Siapovrig oe Eevodoxeio yia Tov acBevr, Ttou
TiePINApPBAvouY TUTTIKS 1I8IWTIKS SWHATIO HE EYKATAOTACEIG UYIEIVAG, YIA €wg kal 7 VUYTEG, OF
TIEPITITWOEIG OTIOU N IATPIKI) AvayKaIOTNTA ATIOTPETIEI TOV ETIAVATIATPIONS 1 T HETadopd Ttow
OTnV TOTI0BECIA ATIOOTONAG, APECWE PETA TO £€1TrPI0 AT EVEOVOOOKOUEIAKH TIEQIOANYN.

Av 0 aoBevr givar nhikiag katw twv 18 €Ty, Ta £é€0da Siapovrig kaluTttovtal eTtiong yia acOevr),
Kkn&epdva r] Ao uTteUBUVO £VIAAIKO, yia Slapovry pe tov aoBevr| oto iS1o Swudtio.

Y€ KAOke TIePITITWON,0 AoBEVAG TIPETIEI TTPWTA Va eTukovwvroel pe tn Cigna Healthcare yia va
TIAPEI TIPOKATAPKTIKY £YKPION, WOTE va KAAUdOei n Siapovr).

MARpNG kaAAuyn, £éwg kai 7 vixteg

75.

Alapovi yia cuvo&6 og mepiTitwon eTeiyouoag 1ATPIKAG EKKEVWONG

Av 0 aoBevng avapévetal va X PEIaoTei VOOOKOMEIAKH VOON\Eia yia TiepIoodTePEG aTtd 7 NUEPES
otnv toTtoOeTia TNV oTtoia EKKEVWONKE, N Ttapoxr ©a TANPwWOEi yia TG X PEWOEIS SIapovAg Yia
évav ouvodd Tou Ba eTuNEEEI 0 AOBEVIG.

M\fipng kaluwn

76.

E€oba petadopad yia ouvodo oe epimtwon eneiyouoag 1QTPIKAG EKKEVWONG 1
enavanatpiopou

Av 0 aoBevng avapévetal va X PEIAoTEl VOOOKOMEIAKH VOONAEIQ YIa TIEPICOOTEPEG ATd 7 NUEPES
otnV ToTtIoOETIa TIPOG TNV OTIOIA EKKEVWONKE, N TIapoXr} 6a TIANPwOEi yia TG XPEWOEIG TOU
ta&iSiou eTuoTPodrig (HOVO OIKOVOUIKH B€0N) YA TO TUO OIKOVOUIKS PéCO pETAdPOPAG, OTIWG TO
TPEVO 1) 10 Aewdopeio, otny toTtoBesia voonheiag, yia évav ouvodd Ttou Oa eTuNEEEl 0 AoOeVAG.

M\Apng kaluwn

77.

E€oba petadopa yia petadopa naidiov, ot TEPITITWON £TEiyoucag IatPIKAg

EKKEVWONG 1 ETtavanatpiopou

H mtapoyxr kaluttietal yia ta €é€oda tagidiou yia évav yovéa tou 8a ouvodeuel To Ttaidi tou
epyaldpevou (KAtw Twv I8 €1WV) kal yiIa OTtOIOSATIOTE ATOHO TO OTIOI0, AOYW TNG 1IATPIKAG
avaykaidtntag TIPETIEl va ouvodeUoel ToV AoBEVvH.

Av 10 Ttaidi evég epyalopévou Ttou eival EEAPTWHEVO PENOG HEIVEI HOVO TOU XWPIG YovEQ 1) EVAAIKO
ouyyevr Avw NG NAIKIAg TwV SeKAOKTW (I8) ETWV PETA TNV EKKEVWON I TOV ETTAVATIATPIOPO

Tou gpyalOpEVOU H TOU EEAPTWHEVOU PHENOUG, N UTINPETIa IatpIkAg BorOsiag Oa kavovioel To
OUVTOHOTEPO Suvatd va ETUCTPEYE! OTN XWPA KATOIKIAG TOU TO e§apTWHEVO HENOG. EiSikeupévol
ouvoboi (TtiotoTtoinuévol amnd tnyv uttnpeoia Iatpikrg BonBesiag) Oa tafiSéyouy pe 1o Ttaidi Ttou
eival eEapTWPEVO PENOG, AV TO arodacioel N uttnpeaia Iatpikng BorBsiag.

M\Apng kaluwn

78.

Kéotog petadopdg yia mpoowTtkoUg Adyoug

H Cigna Healthcare 6a ka\iyel 10 k6G10¢ Tou TagISiol eTIoTPOPNG (HOVO OIKOVORIKY) Béon)
YIQ TO TUO OIKOVOUIKO YECO HETADOPAG OTNV TOTIOOECIA VOCOKOMEIAKNAG VOONAEIQg £vOg
atépovu, ETIAOYAG Tou acBevoug. H tapoyxr kaldttietal av o acOevi eival og SiIapopeTiky Xwpa

Eruokeun kai etuotpodn,
2 ta&idia ava étog acdaliong kai
1.OOO £ /7 1.500 $ 7 1.500 €

Kal aVapéVvETal va VOONAEUTEN yIa TEPIoOOTEPEG ATd 7 NUEPES PETA aTtd atuxnpa r) Eadvikn ava tagiéi
aoBévela, | £xel AaRel Tipdyvwaon PIkpou TipooSOKIpou {wrG.

79. Alapovn yia tpoowTtikoUg Adyoug
H Cigna Healthcare 6a ka iyel 1o ebhoyo kéotog Eevodoyelakig Siapovrig yia éva atopo, Eooc Kal wg

ETUAOYNG TOU a0BOevOUG, TIou TIEPIAAPBAVOUY TUTTIKO 181WTIKS SWHATIO PE £YKATAOTACEIG UYIEIVAG,
étav 0 acBevrig sival og SIaPopPETIKr XWPEA KAl AVAPEVETAl VA VOONAEUTES yia Ttdvw amd 7
nNUéPEG, petd amd Eadvikr acOéveia, i av €xel Aafel Ttpdyvwon Hikpou TtpoodSKIHoU {whG.

Ye kAOke TtepITITWON, 0 ACOEVG TIPETTEN TTPWTA va eTukoIvwyvroel pe T Cigna Healthcare yia va
TIAPEI TLPOKATAPKTIKA £YKPION, WOTE va KaNudOei n Siapovn.

I0D0£/150$ 7150 €
ava nuépa, yia éwg 10 nuépeg
ava étog acdaliong
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80. Borj©¢1a ot mepimtwon Oavatou Enavanatpiopég cwpou anofiwoaviog

Av 0 gpyaldpevog 1 To eEaPTWHEVO HENOG ATIORILOE! EKTOG TNG XWPEAG KATOIKIAg Tou, N

Miripng kaiuwn
uTtnpeoia 1atpikng BorOsiag Oa kavovioel, HONIG gival TPAKTIKA £PIKTS, YIA TNV ETUCTPODN TNG
OwpPOoU 0N XWPEa Katolkiag tou amnoBIioaviog.
81. Bon©gia ot nepimtwon 6avatou
Ta§iI81wtiké k6oTog yia ta achaliopéva HERN OIKOYEVEIQ OF TIEPITITWOT EMavanatpicpHou
owpoU amofiwoaviog
Miripng kaiuwn

Av o0 epyalbpevog i 10 eEapTwHEVO PENOG aTtoBIOEN EKTOG TG XWEAg katolkiag 1o, n Cigna
Healthcare Ba ka\iwel TG TAgISIWTIKES X PEWOEIS (UGVO OIKOVOIKH B€0n) Yia AANa aodaNICpEVA PENN
NG OIKOYEVEIAG, YIA VA CUVOSEUOOUY T OwPES ATtoBIOAvVIOg OTN XWPEA KATOIKIAg ToU amofiwoavtog.

Inpeiwon:
OMa ta xpnpatkd opia e€aptwvtal and 10 VOpIopa tou acdaliotnpiou oupfolaiou oag kai Baciovtar otn ouppaocn petagu tng Cigna
Healthcare kai tou epyod6tn oag.

Ta pwta 2 yndia tou apiBpol acdaiiopévou kabopilouv ta xpnuatkda épia, TLy., av 1a suo pwta yndia tou apiBpol acdalicpévou eivar:

82 - 6\a ta xpnHatkd épia gival og upw.
85 - 6\a 1a xpnuatikda épla sival og Sordpia HIMA.
88 - 6\a ta xpnuatika épia gival o€ Nipeg OTEPNIVEG.

Mapadsiypa:

Nopiopa aopaiiotnpiou = Aipa otephiva
Oplo kaiuyng 7500 € / 7500 $ / 5000 £
Aitnon acdahiotikrig artolnpiwong = 9.000 $

To tood NG aitnong Oa petatpartei o otePAiveg kal To TTood Ttou Ba TtpokUYel ot otePAiveg Ba cupwndiotei pe tig 5000 £ yia TtAnpwpn.

Avatpé€te otov Xprioipo O8nyd ing Cigna Healthcare yia epaitépw TtAnpodopieg OXETIKA pE TIG ETUTIPOCOETEG X PEWOEIG TIOU UTIOPET VA
10XUOUV O€ TIEPITITWON AiTNoNG ETUCTPONG XPNHATWY OE VOHIoHA S1IadopPeTIKO aTtd TO VOHIOHA TwY AcPaNoTPwWY H TO VOUIOHA OTO OTIoio
T{PAYPATOTIOONKE N aitnon.
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EScpeoelg

H Cigna Healthcare &ev ©a kahiwe Tig Ttapakdtw Bgparteieg kai
ETUTIAEOV X PEWOEIG:

a. HBegpameia tou rpokuTttel amnd rj cuvdEéetal Je OTIOIOVENTIOTE
TPOTIO PE ATIOTIEIDA AUTOXEIPIAG I) OTIOIOVENTIOTE TPAUUATIOPO
1} aoBéveia TPOKANEITE OTOV EQUTO OAG TtoU UTtEPBAivel To
avwtato 6pio yia 6An tn Sidpkeia {wng, Uwoug I00.000 £ /
150000 $ / 150000 € ava acBevr).

b. G¢parmsia yia f avadopikd pe AoyoBeparteia rj epyoBeparteia,
ektdg av:
* ouviotatal amno 18Ik, Kal
*  Tpoopiletal yia anokatactacn e€iotitwy Tou uTtrjpxav
TIPONYOUPEVWG Kal £XOUV XABOtl, wg amotéAeopa ogeiag
1aTPIKAG TTAnong, f
*  €xel eUNOYEG TUOAVOTNTEG ATIOKATACTACNG.

C. OSovuartpikr ) opBodovtikr Beparteia, ekTdG av n apoxn
TIAPEXETAI CUYKEKPIPEVA OTN NiCTA TIAPOXWY KANUWNG.

d. O¢pareia o KAIVIKEG DUCIKAG Beparteiag, kévipa sus€iag kal
YNPOKOpEIa.

€. Xpewoselg yia ISpupatik Siapovr) 0€ VOOOKOEia Ttou kavoviletal
TIANPWG 1] HEPIKWG YIa ASyoug Siapovig r dtav dgv anaiteital
Ogparteia rj av 1o VOOOKOUEIO £Xel YiVEl OTNV TIPAEN N KAToIKia
1} n toTtoBeaia poviung SIapovrig.

f. O1xpewoeig voookopgiakAg Siapovr Ttou sival Tio akpiBég amd

€KEIVEG EVOG TUTTIKOU I8IWTIKOU SwATiOU OTO i810 VOOOKOUEIO.
Awpdua Ttoluteleiag, oouiteg kal Swpdtia VIP gv kalutttoval.

d. O¢pareia Ttou cuvdéetal Apeoa pe TV TapévOetn pntpdtnta.
H Cigna Healthcare &gv kalUTttel TTapoxég pnTEdTNTAg yia:
*  KataM\nho Bnu atopo, og PONO TTAPEVOETNG UNTEPAG, 1)
*  OTIOIOSNTIOTE ANNO ATOHO AEITOUPYEI WG TIAPEVOETN PNTéPa Yia
TO KAtAAANAO OrjAu dtopo.

h. @¢parmeia Trou xpeialetar yia \oyoug av8pIkrig f yuvaikeiag
aAvTUOUNNNYNG I} TIOU OXETIKOUG AOYOUG.

i. Ogpareia Tou Xpeialetal yia A\oyoug OTelpdTnTag fi Oepareiag
OTEIPSTNTAG ) OXEUKOUG AOYOUG, CUTIEPINAHBAVOHEVWY TWV
ETUTTAOKWY TIOU TIPOKUTITOUV aTtd Tétoleg Beparteieg, Ye tnv

e€aipeon tng Siepelivnong tn otepdTnTa PEXPI TO ONnpEio Sidyvwong.

. Ogpareia wg £veeIgn ekoUolag SIAKOTIAS KUNONG, EKTOG U0
YIATPOI TIOTOTIOIOOoUY YpaTttwg Tl N KUnon B€tel o€ kivéuvo tn
{wrj ) TNV YuyIkr EuoTABEIA TNG PNTEPAG.

k. H Bepareia yia aipokad®apon kaUTtieTal av n oxetikA Osparteia
eival 81aB¢oiun otny tomoBeaia tng avabeong epyaciag i av
Sev gival 81aBéaiun, n Bgparteia Oa kakudOsi otn XWPEa Tou
aocBgvoUg 1] OTO TIANCIECTEPO KEVIPO APIoTEQg OtV ToTtoBeoia
NG avaBeong. Mévo ol xpewoelg Bgpareiag kaldtttovial.

O1 xpewoelg Tagidiou kail Slapovrig Ttou ouveéoval e tn
Bepareia autr) Sev kallTttovial.

|. @eparmeia alayrig tng SidBAaong ot éva i kal ota §uo pdaua,
oupttepnapBavopévng tng SiaBiactkng kepatektopng (RK) kai
N dwtodiablaotikrg kepatektopng (PRK), ektdg av n Cigna
Healthcare cupdwvrioel ypamtwg.

m. Tpaupatopdg fj avarnpeia Tou TtPoKARBNkKE Aueoa rj égpeca

KOATA TNV EUTIAOK 1} TN CUPHETOXT) OE TLONEHO, EICBOAN
TPOHOKPATIKEG EVEPYEIEG, EEEYEPON (EiTE £XEI KNPUXOET TIONEPOG EiTe
Ox1), EhPUNIO TIONEHO, avatapayr, OTPATIWTIKA ] GNN udapTiayr
efouaiag, oTPaATIWTIKO VOHO, TAPAXEG I EVEPYEIEG OTIOIACSHTIOTE
VOUIHWG CUVIETAYHEVNG APXIG, I EVW ECEIG 1) Ta EEapTWHEVA
dropa SIEEAYETE ETUXEIPIOEIG TOU OTPATOU, TOU TIONEHIKOU
vautikoU r) TG TIONEMIKNG AEPOTIOPIAG, EiTE EXEI KNPUXOEI TIONEHOG
eite Ol

. Ogpareia ekTOG TNG ETUAEYHEVEG TLEPIOXNG KANUWNG, AV €vag

amnd toug Adyoug tagiSiol Tou acBevoug ATav yia TNy v ASyw
Bepareia, ekTdG av n uTnPEEoia 1IatpIknig BonBeiag eiXe KAvovioel
€KTAKTN EKKEVWON 1 ETIAvATATPIoHS yia IatpIkoUug ASYoug.

. Omoloudnmote €i6oug TAgISIWTIKEG X PEWOTEIG YIA HIN ETIEIYOVTEG

Aoyoug.

. Xpewoelg yia S1eBveig uTtnPEaieg eTteiyoucag avaykng, Xwpig

TipoNYoUMEVN €yKpIon ard thy UTtnPEecia Iatpikng Boribeiag.

. E€o6a 81eBvdv uTtnpeciwy yia eTieiyouoa ekkévwon,

eTtavanatpiopd yia 1atpikoug ASYoug Kal KOOTog HETadPopdg Yia
Tpitoug, OTtou n Bepareia Ttou X peiadetal Sev kaluTtietal anod
10 IPSYPAHA.

. 'E€o8a 81eBvwv uttnpeoiwy Ttou oxetidovial pe Tov

ETIAVATIATPIONS KAl TV EKKEVWON YIA:

* pn emeiyovia, poutivag i eN\dcoova TtpoBAfUata, TEoT Kal
egetdoelg 6o Sev UTIAPXEI CAPNG ) ONHAVTIKOG KivEuvog
Bavdartou 1 eTukeipgevou cofapou Tpaupatiopol i appwotiag, iy

* pIag TAOnoNg Tou Oa eTIETPETIE T OgparTieia € HEANOVTIKT
nUeEPOpNvia Ttou va Boielel Tov acOevr] kal TIou S€v aTtaitei
€TIElYOUOQA EKKEVWON 1 ETtavanatpiopd, i

*  IATPIKr) GPOVTIEA ) UTINPETIEG TIOU €XOUV TIPOYPAHATIOTES Yia
SigukdAuvon Tou acBevoUlg 1 Tou Ttapdxou kal Sv Bswpouval
ETIEIYOUOEG.

. Aamtdveg yia ekKEVWOEIG aTtd TO TIAOIO OTNV akth.

. XeIPOUPYIKEG ETTEMPRACEIG ANNAYNG PUAOU 1 OTTOIAdHTIOTE

anapaitntn Bgparteia TPOETOINATIAG I AvVAPPWaONg

and avaloyeg Ogpareiag (yia Ttapdselypa, WuXoNoYIKH
TIAPakoAoUONoN) CUPTIEPINAHBAVOUEVWY TWYV ETUTIAOKWY TIOU
TipokUTITOUV amd Tétola Bepareia.

. Ogpareia TIou TIPOKUTLTEI I TIOU PE KATIOIOV TPATIO CUVEEETAI JE

TPAUPATICPS, APPWOTIA I AVATINEIA, WG ATIOTEAECUA:

*  OUPMETOXIG O€ aOANTIKH §pactnEIdTNTA OF ETIAYYEAPATIK
Baon, r

*  autévopn Kataduon Xwpig ouvosd r autévopn kataduon o
iavw amod 30 pérpa Ba6og, ektdg av o SUtng £xel TUOTOTIONON
PADI (i avtiotoixn) yia auté to Badog.

. Omoladnmote popdn meipapatikrig Oeparmeiag () Siadikaciag)

Ttou Sev Icoduvapei pe 0pO680&N Bepareia fy Sev cuppopdwveTal
HE TNV KOIVWG attodekTr), auvhon ) tapadooiakr] TLPAKTIK tNg
1atpikrig oto Hvwpévo Baaoikeio.

. Ogpareia yia fj avapopikd pe avarmtugiakeg SiatapayEg,

OUPTIEPINAHBAVOPEVWY XWPIG TIEPIOPIOHS TWV TIAPAKATW:
* avamwéiakég diatapaxég otnv avayvwon

* avamwélakég Siatapayég otny apiOpntkn



avarmttu§lakég Siatapayég otn yYAwooa

avarttu€lakég Siatapayég otnv apOpwaon

X. Ogparteia avapopikd P CUUBOUNEUTIKEG I ETIIKOUPIKEG UTTNPEDTEG
pn 1atpIkig PUCEWG, Yia paBnaolakég SUCKOMIEG, avaTttuglakr
KaBuotépnaon, QuTIoPS f YVWOTIKEG 1) avarttu€lakég SUCKONEG
r} Slatapayég

Y. E€oba mou oxetiovia pe:

otoiacdnmote popdrig oteipwon 1 pEBoSo avtuoUNNNYNG,
oupTiepIAapBavopévng TN ayYEIEKTOUNG

ottolacdnote HopdrG XEIPOUPYIKA ETéHBacn i Oeparteia
TIAACTIKE, AIoONTIKr ) avadopnaong, akdpa kai yia YuxoAoyIKoUug
AOYOUG, €KTOG AV ATIOTEAE IATPIKT) avaykaidtnta wg APECO
QATIOTENEOA ATUXNUATOG TOoU acBevoug 1] AANOU XEIPOUpPYEIOU,
Ttou Ba prtopouoe va €xel kKarudOei amd to Tpdypappa.
OUOKEUEG (CUMTIEPINAHBAVOHEVWY TWV YUANIWY, EKTOG AV EXEI
eTuNeXOei N odBaANpIATEIKr) KANUWN, KAl AKOUCTIKA Bapnkoiag),
TIOU S€V EYTLITITOUV GTOV OPIOHO TWV XEIPOUPYIKWY CUCKEUWY
¢ Cigna Healthcare.

€€€TAOEIG AKO|G, EKTOG aTtd pia e§€taon akorig avd £10g
aodANiong yla eapTwpevo Ttaldi NAIKIag KATw twv 15 Twv.

TIEQIOTAOIAKEG SATIAVEG PETAEY TWV OTIOIWY Kal YIa epnpePideg, Tagi,

TNAEDWVIKEG KA OEIG, YEUHATA ETUIOKETITWY Kal Siapovri o€ EevoSoxeio.

E€etdoeig poutivag rj TeoT, Ttou TIEPINAPBAVOUY EAEYXOUG UYEiag
Kal IaTPIKEG EEETACEIG, EKTAG ATIO TOUG TAKTIKOUG TtaAISIATPIKOUG
ENEYXOUG OTA KATANNAQ NAIKIAKA OTASIa QvATITUENG KAl EKEIVOUG
Ttou kaBopioval CUYKEKPIPEVA OTN ACTA TIAPOXWY KANUWNG.
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» e€etdoeig dpaong, extog amnd pia eg€taon dpaong avd £10g

acdANoNng yia e€apTwPEVo Ttaldi NAIKIAG KATW TwV 15 €TWV.

*  kbOTOG i TIAPABoAa yia CUPTIANPWON piag dopuag aitnong 1

ANNEG X PEWOTEIG SIEKTIEPAIWONG.

*  kOOTOG TtoU €Xel KAAUPOEi i pTtopei va kahudOsi amd Alkn

acdaNIoTIKNA TaIpEia, Atopo, opyavioud f TiPdYPApHA Tou
Snuoaiou. Av kalUTtteote amd alkn acdakion, n Cigna
Healthcare ©a tAnpwoel pévo 1o 8iké TNG KOPUAT TNG KANUWNG
TIAPOXNG. AV KATIOI0 ANNO ATOHO, OPYAVICHOG H TIPSYPAHUA
Tou Snpociou euBUveTal YIA TNV TIANPWHI TWY XPEWCEWY

ng Bepameiag, n Cigna Healthcare pmopei va Sikdikrioel tnv
ETUIOTPOPH TWYV X PEWTEWY TIOU EXEI TIANPWOEL.

*  KOOTOG YIa Bgparteia Ttou Sev £xel akOpa TIPAYHATOTIOINOE,

ave€dptnta av éxel tapaxwpenBei n éykpion f av £xel kataBAnOei
€yyunon TAnpwric.

Z. H Cigna Healthcare 6ev 6a poodEpel kaAuyn olte Oa TANPWOEI

yla KATIoIa TIAapOoXr av &ival TtapAvopo va To KAvel oUpdwva e
TOUG IoXUOVTEG VOpOoUG. Ta Ttapadeiypata mepINapBAavouy xwpig
TIEPIOPIOHOS, EAEYXO CUVAAAAYHATOG, TOTUKOUG KAVOVIOHOUG
adei086tnong, KUPWOoEIg, vopoBeaia katd tng SiapOopdg kai
epmtopikd amokieliopd. H Cigna Healthcare Sgv tAnpwvel yia
PUOIKEG EEETATEIG POUTIVAG YIA ACHANCUEVOUG H EEAPTWHEVA PENN
nAIkia 18 eTwv i peyaiutepa.

aa. H Cigna Healthcare 6ev mAnpwvel yia ducikeg e€eTdoeIg poutivag

yla aodaliopévoug 1 e€aptwpeva péAn nAikia 18 etwv rj peyailtepa.
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